
 

Modified as of  05-20-21 

Page 1 

New York City & Vicinity District Council of Carpenters Grievance Policy  

 

This Grievance Policy sets forth the policies and practices governing the handling and processing 

of grievances filed by District Council Representatives, officers, or other qualified personnel. 

The District Council will deal promptly and fairly with any grievance filed on behalf of the 

workers that it represents.  

 

1. A grievance is initiated by a District Council Representative or  a representative of the 

Inspector General’s Office filing a grievance form with the District Council Grievance 

Department. 

 

2. All grievances are assigned a sequential number and will  be entered into the 

computerized grievance system at the District Council.  The assigned number will be 

used when referring to grievances. 

 

3. Members of the Grievance Committee (“Committee”) are recommended by the Executive 

Committee and approved by the Delegate Body.   

 

4. Any member on whose behalf a grievance is filed (“Grievant”) will be given a copy of 

the grievance form upon request and a copy of the grievance will be forwarded to the 

employer within the timeframes set out in the relevant collective bargaining agreement 

(“CBA”).  If the CBA has no timeframes, the employer will be served with a copy of the 

grievance as soon as practicable.  Every timely filed grievance should be assumed 

legitimate until decided otherwise by the Committee. 

 

5. The Committee shall meet to review all grievances for the purpose of assessing the 

relevant facts and circumstances surrounding each grievance (e.g., determine whether 

grievances are timely and meritorious).    The Committee shall be allowed reasonable 

time to perform this duty. 

 

6. If the Committee determines that additional information is necessary to determine the 

merits of a grievance, the Committee may request such information from Council 

Representatives, representatives of the IG’s office, or other personnel who may be 

qualified to provide the information.  This may include requesting further investigation 

(e.g., interviewing witnesses, reviewing documentary evidence, etc.).  To the extent 

necessary and reasonable, the Committee should allow a grievant the opportunity to 

submit additional evidence or further arguments in support of their claims.  

 

7. If, after reviewing all relevant facts and circumstances, a majority of Committee members 

determine the grievance is meritorious, the grievance will move forward. If the 

Committee finds that the grievance lacks merit or should not be pursued, the grievance 

shall be withdrawn.  For purposes of this determination, relevant facts and circumstances 

may include without limitation, procedural issues (e.g., timeliness), substantive 

arbitrability (e.g., existence of a binding agreement with the employer), analogous 

precedent (i.e., existing arbitration awards on the same subjects), and the likelihood of 

success at arbitration. 
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8. If a grievance moves forward, the Committee will send written notice to the parties that a 

grievance hearing will be held. 

 

9. If after being given written notice of the grievance hearing a grievant does not attend, the 

Committee may elect to continue with the hearing and render a decision based on 

available evidence. 

 

10. If the matter is not resolved at the grievance hearing and the Committee determines that 

the grievance should be pursued, the matter will proceed to final and binding arbitration 

within the timeframes established by the applicable CBA.  If the Committee determines 

that the grievance should not be pursued, the grievance will be withdrawn.  If the CBA 

contains deadlines for filing for arbitration, the District Council may file for arbitration to 

preserve its rights and not be time barred.  Filing for arbitration does not preclude the 

Committee from later withdrawing a grievance from arbitration. 

 

11. In rendering decisions, the Committee shall not favor any worker over another on the 

basis of religion, race, creed, color, sex, political affiliation, nationality, age, disability, 

marital status, sexual orientation, or any other status protected by law; nor shall the 

Committee or any of its members make determinations on the basis of personal 

favoritism or personal ill will.   

 

12. When called upon to provide assessments of proposed settlements of legitimate 

grievances, the Committee shall provide such assessments rationally and impartially.   

 

13. Once a grievance has been settled or has been decided by an arbitrator, the status of the 

employer’s full compliance with the settlement agreement or arbitration award will be 

monitored by the Grievance Department.  A grievance will only be closed upon 

confirmation of the employer’s full compliance with the terms of the agreement/award. 

 

14. A Grievant may request to review the District Council’s grievance file pertaining to his or 

her grievance.  Prior to producing a copy of the file, the District Council may remove any 

document that contains privileged and/or confidential information.  Upon request, 

documents withheld will be identified to the Grievant by date, type of document, and the 

reason for it being withheld from review. 

 

15. A digital record of each grievance, including but not limited to, copies of relevant 

documents and Committee decisions will be maintained in a system maintained by the 

District Council. 

 

***** 

 


